
Samsonite International S.A.  
Board Committees  

The Board of Directors (the “Board”) of Samsonite International S.A. (the “Company”, together with 
its consolidated subsidiaries, collectively the “Group”) has, in compliance with the Code on Corporate 
Governance Practices as set out in Appendix 14 to the Rules Governing the Listing of Securities on 
The Stock Exchange of Hong Kong Limited (the “Listing Rules”), established the Audit Committee, 
the Nomination Committee and the Remuneration Committee for overseeing particular aspects of the 
Company’s affairs.  

Audit Committee  

The Board has established an Audit Committee and has adopted written terms of reference that set 
forth the authority and duties of the committee. The Audit Committee consists of three members, 
namely Mr. Paul Kenneth Etchells (Chairman of the Audit Committee and Independent Non-
Executive Director (“INED”)), Mr. Keith Hamill (INED) and Ms. Ying Yeh (INED).  

In compliance with Rule 3.21 of the Listing Rules, at least one member of the Audit Committee 
possesses appropriate professional qualifications in accounting or related financial management 
expertise in discharging the responsibilities of the Audit Committee.  

All members have sufficient experience in reviewing audited financial statements as aided by the 
auditors of the Group whenever required.  

The primary duties of the Audit Committee are to review and supervise the Group’s financial 
reporting process and internal controls, to monitor the integrity of the Group’s financial statements 
and financial reporting, and to oversee the audit process.  

Nomination Committee  

The Board has established a Nomination Committee and has adopted written terms of reference that 
set forth the authority and duties of the committee. The Nomination Committee consists of three 
members, namely Mr. Timothy Charles Parker (Chairman of the Nomination Committee and Non-
Executive Director), Mr. Paul Kenneth Etchells (INED) and Ms. Ying Yeh (INED).  

The primary duties of the Nomination Committee are to review the structure, size and composition of 
the Board, to make recommendations to the Board with respect to any changes to the composition of 
the Board, and to assess the independence of the INEDs. When identifying suitable candidates, the 
Nomination Committee shall (where applicable and appropriate) use open advertising or the services 
of external advisers and consider candidates from a wide range of backgrounds on merit and against 
objective criteria.  

Remuneration Committee  

The Board has established a Remuneration Committee and has adopted written terms of reference that 
set forth the authority and duties of the committee. The Remuneration Committee consists of four 
members, namely Mr. Keith Hamill (Chairman of the Remuneration Committee and INED), Mr. Paul 
Kenneth Etchells (INED), Mr. Bruce Hardy McLain (Hardy) (INED) and Ms. Ying Yeh (INED).  

The primary duties of the Remuneration Committee are to make recommendations to the Board on the 
Group’s policy and structure for the remuneration of directors and senior management and on the 
establishment of a formal and transparent procedure for developing policy on such remuneration, as 
well as to determine the specific remuneration packages of all Executive Directors and certain 
members of senior management. 

  


